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This	document	sets	out	how	we	plan	to	meet	our	Equality	Duty	obligations	and	
where	practicable	to	go	beyond	them.	

It	covers	all	the	nine	protected	characteristics	within	the	Equality	Act	2010	and	
applies	to	students,	staff	and	partners.	 	
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1. Introduction and purpose 
	

1.1 This	document	sets	out	the	overview	of	how	Cambridge	Regional	College	will	comply	
with	and	apply	the	principles	of	the	Equality	Act	2010	and	the	Single	Equality	Duty	
2011	requirements	within	conscious	decision	making	processes.	
	

1.2 This	document	has	been	revised	following	the	formal	merger	of	Cambridge	Regional	
College	and	Huntingdonshire	Regional	College	on	1st	August	2017.	
	

1.3 It	will	be	reviewed	and	updated	at	least	annually.	Future	updates	will	include	data	
relating	to	our	delivery	of	this	policy,	to	include	the	characteristics	and	achievements	
of	our	students,	and	the	characteristics	of	our	staff	across	the	whole	college	
	

1.4 The	purpose	of	this	document	is	to	specifically	set	out	the	policy	and	framework,	
through	which	we	will	consciously	work,	to	comply	with	our	legal	requirements	and	
where	practicable	to	go	beyond	these	to	further	the	policy’s	intended	outcomes.	
	

1.5 Set	out	below	are	the	legislative	context;	scope	to	include	our	core	business	working	
with	students	and	other	stakeholders;	our	role	as	an	employer;	and	how	we	will	
evaluate	progress.	

2. Context 
	

2.1 The	Equality	Act	2010	sets	out	the	requirements	placed	upon	publicly	funded	
organisation,	including	Further	Education	colleges.	The	Equality	Duty	came	into	force	
in	April	2011.	It	ensures	that	all	public	bodies	play	their	part	in	making	our	society	
fairer	by	tackling	discrimination	and	promoting	equality	of	opportunity	for	all.	
	

2.2 The	Equality	Act	2010	identifies	nine	protected	characteristics	of:	
• Age	
• Disability	
• Gender	reassignment	
• Being	married	or	in	a	civil	partnership	
• Pregnancy	and	maternity	
• Race	–	including	ethnic	or	national	origins,	colour	or	nationality	
• Religion	or	belief	–	including	lack	of	belief	
• Sex	
• Sexual	orientation	

	
2.3 The	Equality	Act	has	three	aims	for	us	by	having	due	regard	for	the:	

• Elimination	of	unlawful	discrimination	
• Advancement	of	equality	of	opportunity	
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• Fostering	of	good	relations	
	

2.4 The	Duty	ensures	that	we	consider	the	needs	of	each	individual	in	our	day-to-day	
work	in	shaping	our	policies,	in	delivering	our	services	and	in	relation	to	our	own	
staff.	
	

2.5 The	expectations	of	Ofsted	also	includes	the	promotion	of	positive	awareness	of	
diversity	and	the	outcomes	for	all	students	being	unaffected	by	their	experiences	of	
opportunities	at	College.	In	addition	the	Common	Inspection	Framework	2015	
includes	a	specific	judgement	area	of	‘Personal	development,	behaviour	and	welfare’	
which	includes	evaluation	of	activities	related	to	the	implementation	of	the	Equality	
Duty	within	our	core	business	of	education	and	training.	
	

2.6 The	College’s	legislative	responsibilities	for	safeguarding	and	to	contribute	towards	
the	Prevent	agenda.	These	activities	overlap	with	much	of	the	equality	and	diversity	
agenda.		
	

2.7 The	College’s	Strategic	Plan	sets	out	six	aims,	with	specific	objectives	and	priorities.	
Each	of	these	has	a	bearing	on	the	way	the	College	is	working	to	provide	equality	of	
learning	opportunities	for	all	our	students	and	promote	positive	awareness	of	
diversity.		
	

2.8 The	Strategic	Aims	are:	
1.	Excellent	Teaching,	Learning	and	Assessment	leading	to	Excellent	Outcomes	
2.	Excellent	Student	Experience		
3.	Excellent	Employer	Engagement		
4.	Staff	Excellence	
5.	Organisational	Excellence		
6.	Financial	Strength	and	Efficiency	

 

2. Policy statement 
	

2.1 Cambridge	Regional	College	is	firmly	committed	to	advancing	equality	in	our	roles	as	
service	provider	and	employer.		We	aim	to	provide	an	environment	where	everyone	
will	be	treated	with	fairness,	dignity	and	respect.	 We	support	this	through	actively	
working	to	eliminate	unlawful	discrimination	as	well	as	actively	fostering	good	
relationships	between	people	and	groups	of	people.	
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3. Scope and responsibilities 
	

3.1 This	 policy	 will	 apply	 to	 all	 members	 of	 the	 College	 community	 including	 all	
governors,	existing	and	potential	staff,	existing	and	potential	students,	parents,	work	
placement	providers/employers,	 contractors	and	sub-contractors,	visitors	and	other	
users	and	members	of	the	College.	

3.2 All	College	governors	and	staff	are	responsible	for	ensuring	that	students	experience	
equal	opportunity	within	their	learning	and	College	experience	and	that	staff	work	
within	a	culture	and	through	practices	that	value	equality	and	diversity.	

3.3 	To	deliver	this	policy	and	our	College	Values,	all	members	of	the	College	community	
will	be	expected	to	act	and	behave	in	accordance	with	this	policy	and	undertake	
regular	training	in	order	to	deliver	the	aims	of	this	policy.	

3.4 Equality	will	be	included	in	corporate	planning	and	throughout	the	College	planning	
and	monitoring	cycle.		

3.5 Working	practices	will	be	scrutinised	and	improved	to	drive	forward	the	aims	and	
principles	of	this	policy.		

3.6 The	College	will	ensure	learning	and	teaching	is	inclusive,	actively	promoting	equality,	
meeting	a	wide	range	of	learning	needs	and	incorporating	the	contributions	of	a	
diverse	range	of	people.	

3.7 The	college	will	make	adjustments	to	ensure	that,	as	far	as	is	reasonable,	a	person	
with	disabilities	or	other	protected	characteristic	has	the	same	access	to	learning,	
services	or	employment	as	a	non-disabled	person	or	persons	outside	the	protected	
characteristics.	
	

4. Monitoring and evaluation of impact and progress 
	

4.1 The	purpose	of	monitoring	and	evaluation	is	to	better	understand	what	it	like	to	be	a	
student	and	a	staff	member	at	Cambridge	Regional	College,	so	as	to	inform	planned	
actions	for	future	practices.		

	
4.2 The	college	will	monitor	and	report	on	the	delivery	of	this	policy	though	the	following	

formal	channels:	
	

• Regular	meetings	of	the	College	Equality	and	Diversity	Group,	leading	to	
an	Equality	and	Diversity	Action	Plan	

• Ensuring	all	opportunities	are	taken	to	collect	data	on	the	impact	of	our	
services	on	different	groups	of	people,	for	example	in	our	quality	
assurance	and	improvement	processes	

• Reviewing	the	outcomes	from	student	surveys	and	feedback,	staff	
surveys	and	employer	surveys	
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• Reviewing	the	outcomes	from	formal	complaints,	staff	grievance	and	
disciplinary	processes	

• Reviewing	the	attendance,	retention,	pass	rates	and	achievement	of	our	
students	

• Regular	review	and	reporting	of	the	recruitment	of	staff	with	the	
intention	of	ensuring	our	workforce	matches	the	characteristics	of	the	
community	we	serve	

• Self-Assessment	monitoring	and	reporting,	with	related	quality	
improvement	planning	
	
	

4.3 Updates	regarding	the	impact	and	progress	made	with	the	delivery	of	this	policy	will	
be	reported	to	governors	as	part	of	the	regular	meeting	cycle;	and	to	managers	and	
staff	through	quality	reporting	and	as	part	of	our	continuous	self-assessment	process.	

	

5. Communication strategy and review process 
	

5.1 The	content	of	this	document	will	be	communicated	through:	
	

• Publishing	on	the	College	web-site	
• Staff	News	updates	to	all	staff	
• The	Equality	and	Diversity	Group	
• This	will	be	referenced	in	other	related	strategies,	policies	and	

documentation	
• Annual	review	through	the	Equality	and	Diversity	Group,	self-assessment	

processes	and	updating	with	reports	to	governors	and	management	
team/s	

• Evaluation	of	staff,	student,	employer	and	other	stakeholder	surveys	and	
methods	of	feedback	


